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Apprenticeship Training Mission Statement

Our Mission

"Our aim is to WAKE people up to realise the full potential they have and give them the tools to
achieve this.”

TRN is highly experienced in delivering apprenticeships to school leavers, young people and adults.
Many young people are left behind by education, more so as a result of the pandemic. Through
apprenticeships, our vision is to provide a framework and culture through which apprentices, can
realise their ability to learn new knowledge, skills and behaviours to improve their lives and
progress into positive destinations on apprenticeship completion.

Our goal is to start apprentices on a journey of lifelong self-improvement and skills acquisitions
which makes their lives richer and fuller, while improving society as a whole.

TRN specialise in delivery of high quality apprenticeships in priority sectors; Construction, Care
Services, Business and Administration and Education and Childcare to meet local employer needs
across England, that will support new entrants to the labour market as well as upskilling the
existing workforce. TRN’s work with employers to upskill knowledge, skills and behaviours of
existing employees will be targeted where they will facilitate career progression in order to create
opportunities within entry level positions.

Outcomes of apprentices are underpinned by employing highly qualified and experienced sector
specialist trainers and assessors, and effective curriculum planning that includes key headline
expectations for quality and high standards in apprenticeship training:

e Apprenticeship achievement rate - greater than or equal to (>=) 60%

e Overall Self-assessment Grade - 2 (Good)

e Staff observation of teaching and learning grade - 90% Good or Outstanding
e Apprentices progress into positive destinations - >=50%

e Employer satisfaction, >=3 Good.

All TRN’s work will be underpinned by core values that demonstrate the professionalism and
commitment to apprentices, employers, stakeholders and each other.

Our Values

M Show you care

M Make it fun

M Believe and achieve
M Adapt to change

M Recognise and reward
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